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SOWK 8390, Advanced Direct Practice III: Social Work Practice with Groups
Semester Credits:  

3
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Instructors:
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Cecily Rye, Cecily@conwaycorp.net, 837-8375 




Don Streit, djstreit@ualr.edu, 416-8334




Pat Wilkerson, pawilkerson@ualr.edu, 569-3562       

I. 
DESCRIPTION OF COURSE
Advanced Direct Practice III builds on Foundations I & II in addition to Advanced Direct Practice I and provides knowledge about social work practice with groups. The course draws from the work of Irvin Yalom and his interpersonal model of group theory and therapy. A variety of group types are discussed throughout the course, i.e., outpatient, short-term in-patient, educational, supportive, and cognitive-behavioral. Focus in this course is on understanding how group theory can be applied to the many forms of groups in addition to those skills needed to be an effective group leader with emphasis on the integration of knowledge and skills. The course will also include content on supervision and how to effectively supervise those learning group practice skills. 

Each student will be challenged to become increasingly aware of himself/herself within a changing society and to develop a sense of self as a professional based on social work ethics and values. The course will maintain a focus on vulnerable populations (including people of color, gender issues, vulnerable age groups, sexual orientation, income class, disabilities) throughout. The impact of diversity (i.e., age, color, disability, ethnicity, family structure, gender, race, religion, culture, sex, and sexual orientation) and oppression is emphasized in each unit.

II. 
OBJECTIVES OF COURSE
Students will demonstrate:

· The ability plan a group from the beginning stages (purpose and goals), to client selection and recruitment 

· Knowledge of group process and the key therapeutic factors that create a therapeutic and healing environment

· An understanding of the stages of group development and how to effectively deal with problem clients

· The ability to implement the basic skills and tasks of the group leader
· The ability to evaluate the effectiveness of their own interventions and use scientific knowledge to guide practice

· Understanding of the supervisory process as this relates to group therapy

· Understanding of one’s philosophic, value and ethical base as it influences practice groups along with an increased sense and use of oneself in a professional manner

· Understanding of how issues of diversity (age, gender, ethnicity, disabilities, sexual orientation, income and class, etc.) in addition to racism, social and economic injustice and oppression impact upon group processes

III. 
UNITS, CONTENT, and REQUIRED READING ASSIGNMENTS 
Week 1 

Overview, Ethics, Diversity 

                  

Readings: 
Yalom, Introduction






Corey and Corey, Chapters 1, 3
Weeks 2-3 

Stages of Group & the Therapeutic Factors 

                    

Readings: 
Yalom, Chapters 1, 4 & 11






Corey and Corey, Chapters 5, 6, 7, 8

Weeks 4-5 

The Therapist-Basic Tasks, Transference and Transparency
                     

Readings:  
Yalom, Chapters 5 and 7






Corey and Corey, Chapter 2

Week 6  

Planning Stages of Group and Client Selection




Readings: 
Yalom, Chapters 8, 9 & 10






Corey and Corey, Chapter 4

Week 7 

Interpersonal Learning & Group Cohesiveness      

Readings:  
Yalom, Chapters 2 & 3

Week 8 

Working in the Here-and-Now

                     

Readings:   
Yalom, Chapter 6  
Week 9

The Advanced Group




Readings: 
Yalom, Chapter 12 

      

Week 10

Dealing with Problem Clients




Readings: 
Yalom, Chapter13 


Week 11

Specialized Formats and Procedural Aids




Readings: 
Yalom, Chapter 14 


Week 12-13

Training the Group Therapist and Supervision 





Readings: 
Yalom, Chapter 17 


Weeks 14-15 
Specialized Therapy Groups & Modification from the Traditional Format




Readings: 
Yalom, Chapter 15






Corey and Corey, Chapters 9, 10, 11, 12

 IV. 
TECHNIQUES OF INSTRUCTION
Each section of this course will meet and cover the content areas as specified.  It is essential that each student attends class to participate in the interactive learning and completes the required readings so that there will be a common base of facts and theories.  Random quizzes will be administered to ensure timely completion of the readings prior to class.
A. Class Dialogue:  The first half of every class session will be devoted to dialogue between the instructor and students around pertinent topics applicable to understanding group work practice.  Students should be prepared to discuss their understanding of content and engage in a process of critical thinking to expand knowledge about group work practice.

B. Group Experience:  The last half of every class session will be devoted to a group experience.  The group experience is intended for students to gain practical knowledge about the application of group theory to practice.  At each session, following the group experience, members of the group will discuss group process and dynamics.  Students participate as they feel ready and personal self disclosure is not required or expected.  Students will have the opportunity to participate or observe.  All students will be asked to sign the attached release and present it to the instructor on the first day of class.
V. 
REQUIRED TEXTBOOKS
Corey, M. and Corey, G. (2005).  Process and Practice Groups (7th ed.).  
Belmont:  
Thomson Brooks/Cole.

Yalom, I. with Leszca, M. (2005). The Theory and Practice of Group Psychotherapy (5th 
ed.).   New York: Basic Books.

VI. WRITTEN ASSIGNMENTS
A.  Planning a Group:  Based on their area of interest, using the textbooks and 5 additional reference sources, students will plan a specific type of group (ADHD children, grief, cancer support, etc) that they could implement in an agency.  Requirements for the paper are attached to this course outline. 

B. Group Theory and Practice:  This paper requires the student to be involved in a group at their internship or place of employment.  Content of the paper considers the application of knowledge to the group.  Requirements for the paper are attached to this course outline.

C.  Group Experience:  Students will keep a weekly journal about their group experience.  Journal entries are private process notes about their subjective experiences in the classroom group.  Students will be asked to write a 2-3 page reflection paper, based on the process notes during the life of the group and following the termination of the group, describing their subjective experiences in the group, self understanding, and what they are doing based on these experiences outside the group. A framework for the paper is attached to this course outline.
VII. 
METHOD OF EVALUATION
Each student is expected to assume responsibility for the integration of knowledge and skills.  It will be the responsibility of each student to successfully complete the assignments on time.  Other assignments may be made at the discretion of the instructor.
	Method
	Content
	Percent of Grade
	Due Date



	Quizzes
	Assigned Readings
	30%
	Intermittent


	Paper
	Planning a Group


	30%
	Week 9

	Paper


	Group Theory and Practice  
	30%
	Week 14

	Paper


	Group Experience
	10%
	Within 5 days of last class


VIII. 
GRADING SCALE
        92-100      A

        82-91        B

        72-81        C

         0-71         F

IX. 
CLASSROOM POLICY

Learning in a graduate professional program is based in large part on the interaction that occurs between the instructor and students in the classroom.  Regular attendance at class is an expected professional responsibility of the student.  Absences of greater than 20% of the total class time can constitute grounds for course failure.

UALR views classroom disruptions as academic and behavioral violations.  Students should refer to the UALR Student Handbook for a description of classroom disruption and the possible disciplinary sanctions for such behavior.  

X. 
HONOR CODE
All students registered for all courses in the School of Social Work are expected to adhere to the CODE of Student Conduct and the NASW Code of Ethics.  An essential feature of these codes is a commitment to maintaining intellectual integrity and academic honesty.  This commitment insures that a student of the School of Social Work will neither knowingly give nor receive any inappropriate assistance in academic work, thereby affirming personal honor and integrity.

XII. 
DISABILITIES SUPPORT SERVICES
Disability Support Services: It is the policy of UALR to accommodate students with disabilities, pursuant to federal law and state law. Any student with a disability who needs accommodation, for example in arrangements for seating, examinations, note-taking should inform the instructor at the beginning of the course. It is also the policy and practice of UALR to make web-based information accessible to students with disabilities. If you, as a student with a disability, have difficulty accessing any part of the online course materials for this class, please notify the instructor immediately. The chair of the department offering this course is also available to assist with accommodations. Students with disabilities are encouraged to contact Disability Support Services, telephone 501-569-3143 (v/tty), and on the Web at http://www.ualr.edu/dssdept/.
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A.  Planning a Group:  Based on their area of interest, using the textbooks and 5 additional reference sources, students will plan a specific type of group (ADHD children, grief, cancer support, etc) that they could implement in an agency.  Requirements for the paper are attached to this course outline. 

Requirements for Planning a Group Paper—30 points

The purpose of this paper is to help you learn to plan a group.  Your decisions in planning should be made based on theory and research.
1. Your paper should be approximately 5-7 pages in length, double-spaced with 1 inch margins and in APA format (5th edition) for referencing (in both the bibliography and body of the paper) and use of non-sexist language.

2. You should have a minimum of 5 credible references, in addition to the texts, for the paper.  No more than one reference may come from the Internet.  Up to five points will be deducted for overuse of the classroom texts.

3. Two percentage points will be deducted per day for late papers (due in class on the designated day).   

4. The paper will be graded with regard to organization, content, integration of text and reference material (theory and research), style, and grammar.  Please follow the outline below.

5. Please write your paper with the reader in mind (both your instructor and a potential agency decision maker).  Make sure the reader can follow your ideas even if he/she has no knowledge about the models you discuss.

6. This paper must be your original work.  Plagiarism or other dishonest practices will not be tolerated and the paper will receive a score of 0.

7. Submit the paper via email or in class with the grading criteria (attached) as the cover sheet.

Outline 
I. Rationale (6 pts.)—What type of group are you proposing to form and why?  Prior research?  Need and basic assumptions?  Intended population?  Developmental needs?  What basic topics will be explored in the group?  Attendance to diversity concerns?      

II. Objectives (6 pts)—give a clear and concise statement of purpose that defines the group and can be articulated to clients, staff, and the public.  What are the specific outcome objectives that you can measure?

III. Practical Considerations (6 pts.)—discuss composition, size, frequency and duration of meetings, length (short or long-term), place, open or closed, voluntary or involuntary?  How will you attract and screen members and your rationale?  Implications of a cultural mix?  Recruitment strategy?

IV. Procedures (6 pts)—Will you have a pregroup meeting?  Why or why not?  What will be the basic group rules?  Structure and technique?  Why are they appropriate for this group?  

V. Evaluation (6 pts)—what evaluation procedures to you plan and will there be follow-up?  Why or why not?
Up to 5 points will be deducted for poor organization, grammar/syntax, spelling & APA referencing.

Name:  ____________________________________

Grading Key for Planning a Group Paper -- 30 points

1. Rational







_____ 6 pts.

2. Objectives







_____ 6 pts.



3. Practical Considerations





_____ 6 pts.

4. Procedures







_____ 6 pts.

5. Evaluation







_____ 6 pts.
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Requirements for Group Theory and Practice Paper—30 points
1. Your paper should be approximately 5-7 pages in length, double-spaced, with 1-inch margins and in APA format (5th edition) for headings, style for referencing (in both the bibliography and body of the paper) and use of non-sexist language.

2. Two percentage points per day will be deducted from papers that are not received by the instructor on the date due.

3. The paper will be graded with regard to structure, content, integration of theory, organization, and grammar.  Please follow the suggested outline below.

4. The purpose of the paper is to build your familiarity with and knowledge of Yalom’s Interpersonal Group Psychotherapy.  If, in your group, you have used a different theory/model for practice, you should compare and contrast that model with Yalom’s.

5. Please write your paper with the reader (your professor) in mind.  Make sure the reader can follow your ideas even if she has no knowledge at all about the theories/models you discuss.

6. This paper must be your original work.  Plagiarism or other dishonest practices will not be tolerated and the paper will receive a score of 0.

7.  The paper should include the following components: Use the headings and sub-headings shown below in bold to structure and organize your paper.  

I. Introduction: Very briefly summarize the paper so that the reader has an overview of what follows and why. (2 points)
II. Overview of Practice Model/Relationship to Yalom: Begin this section with an overview of Yalom’s interpersonal group theory and Yalom’s central concepts. If you also need to discuss a different theory/model, provide an overview and discuss its central concepts.  Cite/reference material from which you draw information.  The next section of your paper will depend upon a clear understanding of these concepts.  (10 points)
III. Group Process
a) Briefly describe each member of your group (what common wants, drives, problems, issues or concerns do they have?) (3 points)
b) What are the purposes & goals of your group? (4 points)
c) In what stage is your group and how did you ascertain the stage? (4 points)
IV. Basic Tasks of the Leader: Drawing from Yalom, class notes/lectures and resources that are relevant to your group, describe how you facilitate the group’s purposes and goals. (4 points) 

IV. Critique/Conclusions: What knowledge, values and skills have you gained from conducting your group and writing this paper? Where did you see theory best applied, where did you find it didn’t apply and why?  (3 points)
Up to 5 points will be deducted for poor organization, grammar/syntax, spelling & APA referencing.
Name:  _____________________________________

Grading Key for Group Theory and Practice Paper--30 points total
1. Introduction 







2 points    _____
2. Overview of practice model 




10 points  _____
V. 3. Group process:
Describe members 






3 points   _____
Purpose and goals of group 




4 points _____
Stage of group 






4 points   _____

4.  Basic tasks of the leader 





4 points   _____
5.  Critique 







3 points   _____
Name:  ___________________________________

Group Experience Paper – 10 points
The purpose of this paper is to help you integrate your experience in the group with group theory and professional practice.  To assist you in reflective thinking, you may use the following framework from the Evaluation of the Group Experience questionnaire (p. 279) and other sections in the Corey and Corey text.   Submit this sheet with your 2-3 page paper.    
1. What general effect has your group experience had in your professional/personal life?










2 points  ______ 











2. What were some specific things you became aware of about your lifestyle, attitudes, culture, and relationships with others?  How have you made changes in your professional and/or personal life as a result of this awareness?  Include some discussion of your philosophic, value and ethical base, and self awareness as you see it influencing your use of self in your practice groups.





2 points  ______

3. What enabled or blocked you from feeling safe, present, open, non defensive, etc?  How did you manage these feelings?  How do you think it impacted you, the group? What shocked, angered, frustrated, pleased, etc. you about group and what can/will you do with that information in future groups?




2 points ______

4. How did this group help you (or not) to develop leadership skills (active listening, reflecting, clarifying, summarizing, confronting, linking, being comfortable with silences, supporting, initiating, etc)?  Do you feel more competent to go out and lead a group?  Why or why not?










2 points _____

5. How has this group helped your understanding of how issues of diversity (age, race, gender, ethnicity, disabilities, sexual orientation, income, class, oppression, etc.)  impact upon group processes?






2 points _____

6. Do you have anything else to say about your group experience?










Possible extra credit
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Advanced Direct Practice III Group Experience: Informed Consent
Goal: 

To provide students with an opportunity to understand group dynamics by direct participation in or the observation of group process.

Purpose:

The ADP III is a voluntary short-term experiential process-oriented group.  The general goal for the group is interpersonal growth and development as an upcoming professional social worker.  It is not a therapy group.
Length:

The group will begin on the course section’s first class meeting and terminate the last day of class.   The group will meet over a period of 15 sessions.  Each session will be approximately one and one-half hours (1.5) in length. 
Risks: 

This group, as in any other group, involves the element of emotional risk – at least initially, student anxiety will probably be high.  The student is free to participate at the level they choose and the class grade is not based upon participation in the group.  However, evidence shows that the more active you are in group, the more you will benefit.  And, as this is not a therapy group (although hopefully therapeutic) we do not anticipate divulgence of “personal matters.”  Should a personal matter arise, the student may seek assistance from the instructor/facilitator on obtaining outside assistance.  And, as all members are fellow graduate social work students, we anticipate that there will be minimal physical risk to group members.  


Confidentiality:
Confidentiality is the core of group process.   Members must maintain the confidentiality of all members in word or in action.  Violations of confidentiality will not be tolerated.  Failure to maintain confidentiality may result in the member’s expulsion from the class and assignment of a grade of an “F” in the course.  The instructor/facilitator is also bound by confidentiality to the extent members do not disclose information about their intent to harm themselves, or harm another person.   In such instance, the instructor/facilitator is ethically bound to breach confidentiality by informing appropriate officials at the School of Social Work, UALR, of the situation.

Techniques:

The facilitator will use a variety of techniques based upon classroom content to facilitate the group.  

 Consent:

At the first session, students will give their informed consent to participate in the group experience by signing an appropriate document.  While students are required to attend ADP III, their participation in the group experience is voluntary. Those who do wish to be part of the group may participate as observers (sitting outside the group’s physical boundary).  Student observers are also bound by confidentiality as defined above.

Statement of Informed Consent 
I have read the information in this document Advanced Direct Practice III:   Informed Consent  and understand the requirements for participation, as well as the risk factors involved in group membership.  Based on this information, I [check one]:

 FORMCHECKBOX 
  Agree to voluntarily participate in the group.


 FORMCHECKBOX 
  Decline to participate in the group and will assume the role of an observer.

___________________________________            
________________________

Signature

Date

Cdr (rev. 12/06)

